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14 Japuery 1952

CONFIDENTIAL

CARRER SERVICE COMMITIEE
Working Oroup on CAREER HUNEFITS

Minutes of the 12th Meeting, 10 Jamuery 1952, 3130 F.M.

Prapent

1. The minutes of ths 11lth meetlng were resd and approved, sube
jeet %o the following deletione: '

&, Delete the following words from paragragh 2:
meeting scheduled for 10 Jenusrxy 1952.%

.5t the

b, Delete paragraph &; this Item is sdequately covered under
Ttem 2 of the attachment to the minutes of the 1ith meesiing

2. %he Working OGroup concurred in the continued distribution of
suggestions concerning pay for various types of hagardous duty as oud-
1ined in the sttechment to the minutes of the 1llib meeting of the Group.
However, the following changes in thess suggestion: ere recorded for uss
at such time as reactions snd recommendations concerning these suggemtliong
have bDesn recsived from the vericus covert office divisions for further
study by the Working Oroup.

v 8. Item 4 should be deleted.

Pnis ltem is adequetely covered
under Iten 6.

v B, Delete Item 5. Thie Item is adequately covered under &
modified Item 7, os modified below,

v~

¢, Delete from Iiem & "The rates of pay are $100 per month for

sfficers and $50 per month f£or enlisted personnel®, and subsiitute
the following statement:

month,

The rete of pay suggested im $100 per
25X1C
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Peusttion et the rate of 50 per cent of their base pay whils
eotually located in en eres designated as hostils to the United
States by the 1OI,

The title of the list of variocus types of hagardous duty
ghould be changed to read sz followa: "Suggestions Conesrning
Pay for Various Types of Hazardous Duty®,

It was sgreed that further work sn suggestions concerning ey
for various types of hasaydous duty will e tabled, pending receips
of comments on these sugpestions fyom the oparating divisions,

3. The Chairman Dresented results of study by the Career Service
Commi ttee of the Working Group's activity status report, deted 29 Decenber
1851, titled *Tantative Listing of Benefite Constdered Desirsile for Cla
Bxployees.' Ag a rasult of this study, the Committee agks that the
Working Growp on Career Benerits glve perticulsr attention to those
caraer benefits which cen be instituted upon approvel of the DQT and
without additional legislation, Further, it is roquestad that firet
priority be given by the Werking Group to the following Ttems from
this 1ist: Item o, "Additional psy for service involving unusus) hepde
ship and bezerd”: Item b, *"A meritorious ewerd system..."; Item i,
"Egtablishment of a CIA oversscs post clasaification system, .,

In order that the iul} resourges of the Working @roup ney, for
the time being, be devoted to the three Items montionsd ebove, the
Cereer Service Committeeq requosts that present agtlvity be suspended
ragarding Item f, other than completion of the work Prasenitly scheduled
by ths Tesk Force in gathering meterizl on comulssioned eyetems for
use by the ¥orking Group, It wes pointed out that the work of the
Oroup in connection with Item & is well on iig way toward cowpletion.

25X1A With reference to Itenm X, Hr I volunteerce to make o s tudy
for use by the Group of present Department of State Procedures which
&re used for recognition of distinguished sarvice on the pert of its
enployaes,

With reference to Iten i, it appsars thet sxisting Agency regu~
lations provide for certein medicel benefits in connection with duty
asalignments, Howsver, there is some question concerning the definition
¢ the term "medinal benefigs," Thersfore, the Chalirman zgreed to
atudy this definition apa to prepare infermstion for use by ihe Group
88 to whet medicel benefits Bre savailsble to Agency personuel under
Predent regulations, Further, it is pointed out that prement Cone
fidential Funds Regulations provide fer certuln items which may be
considersd the framework of & possible claseification aysien, satting
up living allowances, cost of living and quarters, and & pessible

differsntisl,
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4. %hue Chalrmsn eszreed to determine the status of a personmel-office
study of health insursnee programs for Agency psraonnel, It wes suggeated
that this siudy mey srovide bases for inclusion of health insurence &s one
of the iteme in & Oareer Benefits program for the Ageney.

5, The Working Sroup membership consurred that, in future discuseions,
the term "commiseioned service” should be avoided in favor of the term
"Cureer Service®, se being = more representative system terminclogy for uss
in any further discussions of Agendse Item II, The term "Usreer Service”
more sulbably describes the brozd activitiss of the Agency in the development
of its ezploysss as caresr members of the Agsnqy.

6. 1t wes sgreed that the reports submitted by Nr. N o» vebslf
of the Task Force, concerning "Bensfit Provisions of Various Career Systems,®
would be nede & part of the files of the Cheirman and of the Segretery,
pending recpsning of atudy of Agemds Item 1i.

7. The meeting adjourned at 1700 t& meet &% 3130 p.». on Thuredsey,
17 January 1952. The locetion of the mesting will ds arnounced dy the
Chelirmen.

Secratary
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